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l. Answer the following questions: lxg = g

(a) Define 'retrenchment' as per Industrial Disput Act 1947.

(b) Who is an 'adult' under the Factories Act 1948?

(c) Define the term'registered trade union'.

(d) How the term 'employer' is defined under sec [2(a)] of the Payment of Wages Act
1936?

(e) In which year the Minimum Wages Fixing Machinery Convention was held?

(0 Whether compensation under Workmen's Compensation Act 1923 can be assigned?

(g) Who are parties to a industrial dispute?

(h) When a factory has to appoint a welfare officer?

L.Law-l



2x8 = 162. Answer the following in brief:

(a) Write about works committee according to Industrial Disput Act 1947.

(b) Whether a university can be held as industry?

(c) Distinguish between layoff and lockout.

(d) Define the term 'factory' as per Factories Act 1948.

(e) Who is an iexecutive'under the Trade Union Act 1926?

(0 What was the main objective of the Minimum Wages Act 1948?

(g) What is partial disablement?

(h) Mention two jurisdiction of commissioner in payment of compensation to workman
under the Workmen's Compensation Act 1923.

L.Law-3



3. Answeranyfiveofthefollowingquestions: 4x5=20
(a) Discuss the provision of Industrial Disput Act 1947 relating to

voluntary reference of dispute to arbitration.

(b) What are disqualification of office bearers of trade union under section

2lA of Trade Uion Act 1926?

(c) Define 'Manufacturing process' as per provision of Indian Factories Act 1948.

(d) Who is a employer as per provision of 'Minimum Wages Act 1948'? Discuss.

(e) Discuss the liability of the employer to pay compensation when

a contractor is engaged.

(f) Mention four objectives of the Trade Union Act L926.

(g) State what is meant by 'wages'in detail according to the Payment

of Wages Act 1936.

L.Law-6



' 4. Answei'any'two questions from the following: gx} = 16

(a) Mention eight unfair labour practices on the part of employers as per

Industrial Disput Act 1947.

(b) Why constitution of a separate fund for political purposes under

section 16 of Trade Union Act l926is formed?

(c) What are the various provisions relating to the time of payment

of wages under the payment of wages Act 1936?

L.Law-l I



5. Answer any two questions from the following: l0x2 = 20
(a) Discuss in brief the provision relating to health of the workers in a

factory under thefactories Act 1948. l0
(b) what are the provision of the Minimum wages Act l94g to safeguard

in payment of minimum wages to the employees2 l0
(c) (i) Who is responsible for payment of wages under payment of

Wages Act t936? 6
(ii) l2 employees jointly absent themselves for five days without due

notice and without reasonable cause. Can their wages be

deducted? Give justification to your answer. 4

L.Law-15


